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URL

https://www.weps.org/sites/default/fil
es/2021-03/WEPs HANDBOOK JP.pdf

https://weps-gapanalysis.org

https://www.weps.org/sites/default/fil

es/2022-
03/WEPs%20TAF%20Japanese%20FIN

AL.pdf

https://www.gender.go.jp/research/ke
nkyu/seibetsu_r03.html

https://www.gender.go.jp/internationa
I/int_un_kaigi/int_ weps/pdf/WEPs _mo
nshin.pdf

https://www.gender.go.jp/policy/soku
shin/ouen/company/promotion/

https://www.mhlw.go.jp/stf/seisakunit
suite/bunya/0000091025.html
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